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Warner School of Education – University of Rochester 

PRACTICUM EVALUATION FORM 
 

General guidelines 
 
This practicum evaluation form has been designed to assess the extent to which Warner teacher candidates have 
demonstrated the set of proficiencies established as the ultimate goal of our teacher preparation programs.  
Please complete this form at the end of the candidate’s practicum experience, based on your observations and 
any other relevant information available to you. 
 
We have organized this evaluation form in two main parts to reflect the fact that our candidates need to meet 
two sets of standards: 
I. The standards set by the professional organization relevant to their area of specialization (i.e., NAEYC, 

ACEI, NCTE, NCTM, NSTA, NCSS, ACTFL, TESOL, IRA and/or CEC)   
II. The target proficiencies identified by the Warner School for all our teacher candidates. 
 
The Warner School proficiencies identify the main skills, dispositions and knowledge that we believe teacher 
candidates need to have to become successful teachers, and is organized around ten key “principles” each 
addressing important components of teaching. Our list was derived from the standards articulated by the 
interstate New Teacher Assessment and Support Consortium (INTASC), our own Warner conceptual 
frameworks, the National Council for the Accreditation of Teacher Education (NCATE) and the New York 
State Education Department (NYSED).  While these proficiencies are consistent with the standards set by your 
specific professional organization, they are worded so as to cut across all areas of specialization (and, thus, 
allow us to aggregate data across all our teacher candidates) and also add some new elements that are 
characteristic of our program at Warner.  
 
In your evaluation of both Part I and Part II, please keep in mind that target proficiencies identify what we hope 
to see in the practice of experienced teachers; however, you are asked to evaluate teacher candidates who are 
just entering the profession. Therefore, we can only expect candidates to: a) have developed a certain set of 
understandings and dispositions; b) have learned a sub-set of what they will eventually need to know while 
developing expectations, skills and strategies to continue in what will be a life-long learning process; and, c) 
show that they have the capacity to create lessons and learning environments that reflect best practices, even if 
they may not yet be able to do so consistently.  We also realize that in some cases you may not have had the 
opportunity to gather pertinent information for all proficiencies, so we have given the option, whenever 
appropriate, for you do indicate “n/o” (“not observed”) to clearly distinguish this situation from the one where 
you had the opportunity to observe relevant behavior and found it lacking; there are some proficiencies, 
however, for which this is not an option since your evaluation is critical to assessing the candidate on that 
particular dimension – as indicated by a blackened cell corresponding to the “n/o” option. 
 
In addition to providing the quantitative information required by this form, we also welcome any additional 
insights you would like to provide about the candidate. You can do so by adding your comments in the spaces 
made available in the form, and/or by attaching a narrative evaluation at the end. 
 
 
 

 


